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Abstract

The purpose of this research was to study the high-performance organization level of the Provincial
Public Health Office in Health Region 6 and the personal data characteristics and organizational climate that
affect the high-performance organization of the Provincial Public Health Office in Health Region 6. The sample
group used in this study was personnel working at the provincial public health offices in all 8 provinces of

Health Region 6. The sample size was determined using Yamane's formula with an error of 0.05. The sample



size was 280 peoples. Cluster Random Sampling was used. The research instruments were questionnaires on
personal information, organizational climate, and high-performance organizations of the provincial public
health offices in Health Region 6. The results of the study found that 1. The overall high performance
organizational level of the Provincial Public Health Office in Health Region 6 was at a high level (X =3.77)and
all aspects were at a high level. 2. The overall organizational climate was at a high level (Xz 3.77) and all
aspects were at a high level. 3. The variables of organizational climate and age can jointly predict high
performance organizations of the Provincial Public Health Office in Health Region 6 with statistical significance
at the .05 level. It can explain the variance of high-performance organizations of the provincial public health
offices in Health Region 6 by 80.8 percent (R* = .808). The prediction equation in the form of standard scores

can be created as follows:

ZHigh—performance organization = -894ZOrgamzational climate ~ -1q'OZAge

Keywords : high-performance organization, organizational climate
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